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Message from the 2018 Chapter Chair 

In the last quarter of the year, our chapter was busy holding many successful events. 

In September, we held our annual social mixer at the V-Bar at the Hotel Valencia.  This 
was a well-attended event and a good time was had by all. Special thanks to Vice Chair 
Anjanette Brennan for putting this on. 

In October, we held our annual Security Officer Recognition Day (SORD).  Usually this 
event is held at a hotel or convention center, however SORD Chairman Erasmo Carras-
co, CPP had a different idea and found the Computer History Museum to be the ideal location to host. The event was packed with many security 
officers who were honored for their commitment and service.  All attendees enjoyed an excellent family style lunch.  Special thanks to all spon-
sors of the event to include the security service providers, Quora and Cobalt Robotics.  Erasmo truly set the bar for future SORD Chairs! 

Also in October, Women in Security (WIS) hosted a workshop where attendees heard from voice coach Hillary Wicht.  Special thanks to Co-Chair 
Alana Forrest, who arranged and hosted the sold-out event at Oracle!  

Speaking of Women in Security, the Third Annual Holiday Event was held at Adobe in San Francisco in December where attendees heard from 
chapter member Jill Jones, JD, Director of Global Executive Protection at Facebook where she spoke to a sold-out crowd!  Special thanks to Ado-
be for hosting, the WIS committee, as well as the many sponsors who made the memorable event such a success! 

Also in December, our annual End of Year Event and Installation of Officers was held at the Hilton Garden Inn, in 
Mountain View.  Attendees were asked to bring a toy for the Marine Corps Toys-4-Tots campaign.  Marines from the 
San Jose unit were present to accept the many toys given by our generous members.  RVP Laura Armour and ARVP 
Douglas Vincent, CPP swore in the “Dream Team” 2019 Board.  Board Member Benta Samuelson (who ascends to 
the 2019 Chair position) and I, honored those outstanding volunteers for their service to the chapter in 2018.  I was 
also very honored and humbled to receive the traditional “gavel award” from the 2018 Board.  Special thanks to my 
good friend and colleague Art Lesser who arranged and organized the event.  Also thanks to RFI who brought a lug-
gage cart full of toys to the event! 

I wanted to end the year by thanking Board Members Anjanette Brennan and Benta Samuelson as well as the many 
committee chairs and members who made the year very successful.  We could not have done it without you! Merry 
Christmas and Happy New Year! 

Rudy A DuBord  
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Hiring in an economic boom  

The San Francisco Bay Area has been experiencing an economic boom for 

the last couple of years.  This market has the lowest unemployment rate in 

the State with 8 of 9 Counties currently below 3% unemployment; the 

lowest since 1990.  With this tough labor market, many labor providers, not 

just in Security, are in a war for talent.  To make it more challenging, the 

Security Services Industry is faced with additional obstacles with the cost, 

training requirements, and processing time for Security Officers to obtain 

their Guard Card through BSIS.  The CA Guard Card can take up to 30 days, 

if not longer, to be issued by the State.  Thus, when a potential candidate 

needs to work, they can start working at Target, In-N-Out, Walmart, etc. well before their Guard Card clears and, often times, at comparable wages.  
 

To combat this, Contract Security providers primarily work with their customers to increase wages as the focus of attracting new talent.  With State/Local Munici-

palities raising minimum wages and the recent unionization of Silicon Valley, wages are increasing exponentially at times well over 10% year over year.  Recogniz-

ing wages play a vital role in the hiring process, employers and clients need to shift their focus to other compensation that can attract new candidates.  Additional 

components such as medical benefits, the work environment, paid time off, promotional opportunities, and bonuses are also great incentives to hire and retain 

new employees.  We have found that enhanced medical benefits actually play a larger role in attracting new employees than the base wage specifically with de-

pendent coverage.  Due to increasing healthcare costs, assistance in covering premiums of a comprehensive medical plan actually increases candidate flow and, 

more importantly, employee retention.  
 

Employers and Clients should focus more on retention than on hiring, looking at areas other than just the base 

wage.  It goes without saying that the more employees retained, the less focus on recruiting efforts are needed.  

With the unemployment rate continuing to move downwards and the cost of living increasing, organizations and 

employers should look at both the total compensation package as well as ways to improve retention to engage a 

more consistent workforce protecting the people, property and brand of the organization. 

Article Author: 

Kelly Murcray 

Sr. Regional VP 

Allied Universal 

Created by: Debora Finkler 
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Rounding Hours Worked  In California  

First reported by the California Association of Licensed Security Agencies, Guards & Associates (CALSAGA) via an email communication,  it stated that California 

employers are required to pay their non-exempt (hourly) employees for all hours worked.  They must also keep accurate wage statements and time records that 

correctly state the total hours worked by the employee. To comply with California’s timekeeping laws, many employers round employees’ clock-in and clock-out 

times to the closest quarter hour, tenth of an hour, or other interval. In the past, these “rounding” policies invited numerous lawsuits where employees claimed, 

often successfully, that they were not paid for all time worked. On June 25, 2018, California’s Second District Court of Appeal upheld an employer’s rounding 

policy and practice in AHMC Healthcare, Inc. v. Superior Court. In doing so, the Court affirmed the Ninth Circuit Court of Appeals’ prior ruling, and expanded upon 

the criteria used to determine whether a rounding policy is neutral in practice, and 

thus lawful. 

 

In AHMC Healthcare, the Court determined that the employer’s rounding policy was 

lawful. With regard to the policy, all employee time punches were rounded to the 

nearest quarter-hour, regardless of whether the employer benefited or not. The 

Court also noted that the rounding was neutral in practice, as evidenced by the re-

sults in a statistical study. Although some employees were undercompensated, most 

employees (approximately 52%) were overcompensated. The Court thus found that 

the rounding system “did not systematically undercompensate employees over 

time.” 

Key points to keep in mind:  

 Rounding is lawful in California, if the employer’s rounding policy is neutral and 

does not result in an overall loss of pay for the employees.  

 Although lawful, rounding policies may always invite legal challenges in California.  Without careful analysis of the company’s rounding policy and practice, 

and whether it results in overall under compensation or overcompensation to employees, rounding policies could still result in liability to employers.  

 The safest course is to pay based upon actual time worked by the employee. Employers will never be penalized or face a potential lawsuit for under com-

pensation claims for rounding.  

 If using a rounding policy, regular review of the Company’s policy, practice and the impact on the employees should be completed to ensure the policy is 

neural on its face, as well as the practice does not result in overall under compensation of employees.  

Created by: Debora Finkler 
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 The Legislature is in full recess so there is very little ac-

tivity currently occurring.   

 Meetings have been held with the Department of Con-

sumer Affairs and Bureau of Security & Investigations 

Services (BSIS) regarding the Sunset Review.  More infor-

mation will be available on this after the first of the year. 

 Ongoing discussions with Service Employees Interna-

tional Union (SEIU) on rest break reform are also occur-

ring. 

Silver Sponsor  

Diamond Sponsor  

Gold Sponsor  

Silver Sponsor  

Chapter  

Event  

Gold Sponsor  Diamond Sponsor 



San Francisco ASIS Chapter Newsletter | December 2018 | Created by: SFBA ASIS Member Alicia L. Domingos  

5 

2018 End of Year Event   

On Thursday December 13, 2018 at the Hilton Garden Inn, in Mt. View the chapter had our last event of the year! This meeting 
not only allowed us to come together for the last time officially in 2018, but it allowed the chapter to recognized the 2018 board 
and install the 2019 Board.   The chapter has also kept in the holiday spirit of giving and asked as payment for entrance to the 
event an unopened toy that would be donated to  the Marines  Corps Toy-4-Tots campaign. 

 

 

2019 Board Chairs being sworn in by RVP Laura Armour and ARVP Douglas Vincent, CPP  

Congrats to Wayne Dexter, CPP for 50 Years as an ASIS  member! 2019 Chapter Chair Benta  Samuelson and 2018  Rudy DuBord  

Benta Samuelson , Erasmo Carrasco, Alana Forrest,  Neil Hayden CPP 
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Women In Security (WIS) - Third Annual Holiday Event  

On Monday, December 3, 2018 the ASIS SF Bay Area Chapter Women in Se-
curity committee hosted the Third Annual Holiday Event at Adobe in San 
Francisco. We had our best attendance yet, with over 140 security profes-
sionals, men and women, in attendance! The keynote speaker was Jill Jones, 
Director of Executive Protection at Facebook. The event started with a rela-
tionship building hour of discussion over food and drink. Jill provided the 
group with amazing stories and takeaways of her intriguing career in the US 

Secret Service and private sector security. She was honest, open, poignant and funny! The evening ended 
with dinner, drinks and desserts provided by Bon Apetite Management Company. On the way out, 
attendees were able to grab a WIS coffee tumbler. See, you have to attend to get the swag!  

We want to thank our hosts Gordon Ladds, Cynthia Rainey and the entire Adobe security and facilities 
team for hosting us in their beautiful SOMA building.   

We also want to thank our amazing sponsors, without whom we would not be able to put on these great 
events. We hope to see you at our next conference in April 2019, with the date, location and program to 
be announced in early 2019. We want to state very clearly our events are for everyone! We need and 
want male allies at our events and we apologize if that has not been made clear in our marketing 
efforts.  Have a wonderful holiday season from the committee of Women in Security.  

 Some of the  WIS Committee members. 

Jill Jones & Alana 

2018 WIS Holiday Event Diamond Sponsors  
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Stay connected with the chapter!  

ASIS-SF Bay Area Chapter 

Women In Security—ASIS  
Facebook.com/SFASIS  ASIS-SF Bay Area Chapter 

Alicia L. Domingos 

Got newsletter ideas? 

Email me at 

newsletter@SFASIS.org 

Stay Connected... 

Security Officer Recognition Day (SORD)  

On  Friday October 19, 2018 at the Computer History Museum in Mountain View, the chapter held its 2018 SORD event!  

https://www.linkedin.com/groups/2686310/
https://www.linkedin.com/groups/13539175/
https://www.facebook.com/SFASIS/
https://twitter.com/sfbayasis

